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This Agreement was made in 01/03/2022
between:

JEJENE S/ PIHICITE SN

Establishment Number in General Organization

for Social Insurance: 570533592

Establishment Number in Ministry of Labour: 20-
1944283

Authorized Signatory: Youssef Damak
Capacity of: Director general

Referred to hereinafter as (First Party).

And; YAWSF ALI M ALGHAMDI

Nationality: Saudi Arabia
National ID: 1032944611

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.

; x\

angall Josll adc

Unified Employment Contract

:0H 2022/03/01 o Adell 1A@ pp
uply dieljll agigleill dieanll
aliyolill dolell dunwgall oa 8litiall pd
570533592 :dyclaiaVl

20-1944283 :Jaell 6)ljgs 6liiall pd

clloall cawgy adell 1Aa gidgli oa laling
plc pao idian
(JgVl waphlly) re laga ay] jliy

saolall aoao (il (ole il gy ;gug

dirgeuull :diwiall
1032944611 :drilhgll dygall adj

(ilill capbll) sey lora ayl] jling

(gaphall gi glaghll) 4 leo loal jliyg

1A® go Tjais U leja odlcl guaphll alily pioi
pieig dlol4dio aag ddallo pede JAuL ig Adell
Lol lanor oaiyg puai dipay adell o leja
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Gones Grgoiaton o Soca mswnce. s ) Unified Employment Contract

B ——— L el vkl it
3157 ssaw Slall ¢,L5 3157 agauw clloll gyl : _
National Address:  Baljorashi 65635 65635 (ouijally (olhgll glgiell
8414 T 8414
Phone Number: 0533346163 0533346163 aila pd)
y0504585637@gmail.
Email: y0504585637@gmail.com odg AVl Al

com

Second ,fv’,al”ty"s Information | - &’mi *-‘U-h-"‘-*m.’.-‘
Gender: Male 153 sl
Birth Date: 21/12/1966 21/12/1966 AMoll agli
Mobile Number: 504585637 504585637 :Jlgall pdj
Email: srcs3900@gmail.com srcs3900@gmail.com :@jgﬁ_‘dm Ayl
4485 Loy 4485 dilnyall

National Address: 'g‘g%eé‘:ah sl d‘*‘-‘b"“‘”;%éﬂ: rodhgll glgiall
6268 6268

Contract Terms Adell agil

1. Job's Title & Work's Location

Job Title: Director general P [T | :gJI
Work Location: Baljorashi el ‘Jo=ll jdo
Work Domain: Inside Saudi d4laall JAla ‘Jo=dl (glini
Work Type: Full Time Jol4 plga Joell ¢qi

Page 2 -6
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Unified Employment Contract

7 / q
' @ dupainidl afigall ’)

UR LT PURIRTEORIRORT darl e A i iiaTilly 4

sation for Social Insurance

2Contra¢t‘s Peribd

£ Anaual Leave

The second party shall be entitled to a paid digiw 6jla] plc dﬁ yle @JLLH La}lg_l_l Reka¥
vacation of 21 calendar days, each year pugdill PL” 21 l@iyo 12Vl degano

The contract shall be effective for indefinite o I_w 63110 JIC o_mJ m_qjl Im Al_a_l S
period of time from the joining date on Tuesday, pg1 oa Jooll Gilill cayhll épilio agyli
01/03/2022

01/03/2022 §algall eLivlill

3 Probationary Period

The second party shall be under probationary pg1 90 lairo dipai Gyial @JLL” mJbJI g_z_n_l
period of 90 days beginning from the official date o Jaag Mg Joell GJJ_UUL,_D ayli o |M_.

of reporting to work and it does not include Eid 5 bUI anllgphall caic 6 jlal laylun
AL-FITR holiday nor Eid AL-ADHA holiday nor : : : © : duapall

sick leaves

4. Work Hours & Weekly Rest drcgruil dalyllg Josll alclu 4.
Normal working days shall be 6 days per week gqLull o d oLl 6 1 dalell Jaell pli aaai

and working hours shall be 8 hours (DAILY). In Y. alelw 8 4 diogull Jaell cilelw aanig

oa daly pgs 1 Gl aphll Gryg -padll
gqrwll

addition, the second party shall be entitled to 1
day rest per week

6 Wag 's,& Fmanctal Benef;ts

Thescond party shall be given the following Liljallg aiVallg J:\_\” 6uh.|l u:l_jb_” Gaivw

wage and benefits: V :ddlill
Basic Wage: 6,000.00 6,000.00 :('_f,uuhuAJI Ja]
Housing: 0.00 0.00 sl
Commissions: 0.00 0.00 ;M goell
Other Allowance: £ 4,000.00 4,000.00 : Al vy
The first party pa.ys the éecond party each o 6Jad 1jal @uJI aghll Jgijl Ldj_bjl 24\

Page3-6



s bafin W1 Obae L) datall R ualt
Seneral Organization for Social Insurance

aipuindl ajigall
dxclain Ui datilg

, angoll Jo=ll adc
f\ Unified Employment Contract

month a total amount of 10,000.00 Saudi riyals.

Bank Name:

IBAN:

8 1.

8.2.

8.3.

8.4.

8:5.

Arab National Bank

Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
Development

Returning to the second party all certificates
or documents that has been submitted

Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

SA4730400108053508810085

Grin grgow Jly lhda 10,000.00
Jaun J5 dila

wihgll supell eliyl

dull dlegll ayadi

ldag anll Juolilly il caphall
LSuglsu_ll sanll Jlanli oli pl4aY

il caphll Juawd
ailipolill dolell durwgall Al
i alalimVl alawg (dicloiall

Lg\JI_L“ aaphll aio

drawll Jhellg dgiull aljlayl

dail apAidl bo (Gag dpajall aljlayig
3)lgall 6)ljg (o 6aaieall Jooll aihii
lely Y Loy wdicloiaVl dioiillg dypiull
dydpaiill diniVg Joell plhhi ao

waphll Il aey g

gl alslad go ayal acagi lo @on (qilill
dilig

dranig Jolell jaf gas

ayli go -ji4\Vl le- gguul JAA ddgda
Jolell L4 13] Lol .dyrdell dalell claiil
J 630 JUA dlol4 adgdn dani Josl

hegrl gle Aji

eligl] pual

oVl ad)

1.8

2.8

3.8

4.8

.5:8
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il ajlgall

i s § Unified Employment Contract

9.1. To finish assigned in accordance with the Jan\ ldag ‘adl Jagoll Jaell jlail .1.9

principles of the profession and in 15] .JqVl caphll aloyle’ Gagg .diaall
accordance with the instructions of the callay Lo aloyleill o g4 dﬁ_, ol
employer, if these instructions do not violate alg Jdolell wlsdl gl :pl.b.l_” gl Adoll
the contract, order, public morals, or has a
potential danger s bl Lo o o

9.2. To take adequate care of the tools and clodallg algall awald alic odiey gi 2.9
tasks assigned and the first party's ores that g}l d4glonll cilolallg @!'253'....011
at the second party's disposal or in which in sl gl .dapni i degagall ! gl
his/her custody, and restores the first LcUJoJI ol ay gig dirac N g4l
party's materials that did not consumed i4laiuall pe Algo.” dgl“

9.3. Approval of the first party deducting the Jall wajhll glhdiwl glc ddalgall 3.9
prescribed percentage from him/her from }aﬂ_“ pm Jo dile 6)pdall diwill
the monthly wage to participate in the alivolill dolell dunwgall o ellyiml]
General Organization for Social Insurance Skl

9.4. Committing to good behavior at work and at clifl GUAVlg egludl Juin pjily gl .4.9
all times committing to law, rules, and ,doAill ojily aldgVl 2loa (odg Josll
etiquette in kingdom of Saudi Arabia. As a dicjall wlallg «alalellg walyelllg
well as rules, regulations and directives A_Clg_GJL! lladg dungeull dupell d4laoll
enforced by the first party and bearing all <l &y Il ailoyleillg adlglllg

fines about breaching the regulations Jol5 LS\ILIJI il Joniig - (Jolll caphll
ellil aiallao e dailill dulall alolyell

. | f\“

9.5. To provide all assistance and support hyidy gl gga éacluog Jge J4 rcn;"u gl 5.9
without requiring additional wages in the cylgall alla Ls\q Lalal |p| clAl
event of disasters and threats to the safety gl Josll gl4o dollof Saai il Jug_:mg
of the place of work or the people working aa gulololl alamil
in it SR

9.6. To undergo medical examination according Joell aaln alhl §ag- gniy g .69
to the first party's request prior to or during [Ailal 6\(] ey il duhll gogaall
the course of work in order to ascertain ganill aeliil ql dnszlh Gl Jud aule
whether he or she is free of chronic or dyyludl gf duidmoll (Alpoll go ogla o

occupational diseases

Page 5 - 6
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WPPS WS- T WA ot 1 “‘“\”M@M{ et e cinca \x Unified Employment Contract
10.1. The Labor Law and its executive di\aiill ainiVg Jooll plAi gghy .1.10
regulations and the ministerial regulations ouhhii daidg dyyljgll aljlydllg adlglllg
and resolutions and the organization's 8)ljg Jud o draivnll slitially Joell
work regulation approved by the Ministry c'i.LdDJ;\.AJI L oi'l'llg éi_|| "'II||‘AJ|g.D.||

of Human Resources and Social
Development, shall be the reference in all

matters not explicitly stated herein, and it |
shall be deemed as an integral part of this ahalaiyi dals Jao | Jaug

Contract. In addition, this Contract gl laio dumaumll d‘CULL“'” 3%"‘%!'9
replaces all previous agreements and daag gl duliall
contracts including oral or written if any

10.2. Both parties agreed that the addresses dangoll gugliell i ole glaghll Gail .2.10
stated at the head of this Contract are the diolhAill (ugliell oa@ rdell jan o4
official addresses for exchanging aljlaivlg aljlhavig aljledyl Jalil

notlflgatlons, announcements and : diollai dan aild aldaliall picig
warnings and the correspondence is

considered a legal argument

10.3. Both parties acknowledge that they have JA loaag lole Ad laaily glagall pdy  .3.10
known and understood all the provisions digariog rdell [Aa Plﬁgi
and contents of this contract

10.4. The singular form includes the plural and  goall d2yng gaall Jouli Ajaall doyn .4.10
the plural form includes the singular, and aalg guia (gl 5Jhﬁy|g Apaoll Joud
the reference to one gender means both DPAMYI o] 8)liylg Guouiall (i

Wi a3y ol ol gl it g1 ea galjall
Aﬂ&JId_olpulchpAsug Adeoll 1Aay.

el oo T b e e DY sl L B
cllA il Glhw aidy ol o
the context of the text requires otherwise s G 4 el
10.5. References to any law, regulation, gl daiy gi plij 6I | 8Lyl puai .5.10
decision, or instructions shall be Jouwi Ll lS‘-LC Gloyled gl Jhd

interpreted as including amendments that AU g go layle i il allaeill
may occur to them from time to time : ; g

1. Either party may terminate the contract by Jledily adell claily wclfl caphll pjily .1
serving on the other party no less than 60 60 Jc Jdi Va0 JAA Liha jall caphll
days' written notice logy
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